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HARVEST

WAREHOUSE TRAINING PROGRAM

It is about more than just hampers;

it’s about hope.
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More Than Just Food.
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Empowering people to learn new skills,
overcome adversity and gain improved
financial and food security has always been
a part of our mission. Harvest Manitoba's
training program provides paid skills
training and support for Manitobans facing
food insecurity which have challenges in
entering the workforce.

This 6-week program provides a combination of
classroom learning, soft skills and wrap-around
services, hands-on work In the Harvest Manitoba
warehouse/distribution facllity, and practical train-
Ing In private sector businesses around Winnipeg.

This program alms to bridge the gap Into
regular employment that will ultimately support
Individuals and famllies with the Income they need
to Improve thelr financlal security, food security
and wellbeing.

ELIGIBILITY REQUIREMENTS:

« Classes to grow skills

« Industry certificates

« Real-life workplace experience

« Resume and job search support

« Letters of reference

« Financial assistance during the program

« Access to other support services and programs
during and after the completion of the program

PARTICIPANTS WILL LEARN ABOUT:

» Safe Work & Workplace Culture

* Order Filling

* Sortation — Quality Control

» Shipping & Receiving

» Safe Operation of Lift Trucks SOLT (Theory)
* WHMIS 2015 (2020 Edition)

« Unemployed and actively looking for employment
« Able to attend and participate independently for

the entire program

« At least 18 years of age
« Able to attend and participate for the entire length

of the program

« Proficient in English for classroom and workplace discussion
« Can lift 50 Ibs. and work an 8-hour shift
« Eligible to work in Manitoba

» Safe Food Handling

* First Aid & CPR

* Resumes & Cover Letters
* Job-search

* Interview Preparation

How can your organization support this program?

PROVIDING PARTICIPANTS REFERRAL

Pre-screen candidates to ensure they meet minimum

criteria

PROVIDING EMPLOYABILITY SKILLS SESSIONS

* Arranging with Harvest mock individual or group job interviews

for the participants.

» Coaching and giving feedback after the exercises to each

participant.

There will be at least 7 cohorts every year



